Vaccine-Preventable Diseases
This guide is intended to provide you with more information to assist in the development and implementation of a vaccinepreventable disease policy for your program.
What must the policy for protecting children from vaccine-preventable diseases include?
Your operation is responsible for developing a policy that includes all areas addressed in the minimum standards.
How will Licensing evaluate for compliance?
Licensing will review your program's policy to ensure that it covers each of the eight required areas. Licensing staff will
ensure that your operation outlines how you will maintain either written or electronic records for each employee's
compliance with your policy as well as any exemptions. We will not evaluate based on the content of each policy item.
What would be an example of how licensing will evaluate my operation's compliance with the new rule?
The new rule requires you to specify any vaccines that you have determined an employee must have based on the level
of risk the employee presents. Licensing staff will review your policy to ensure you have specified any vaccines an
employee must have. For example, if your policy outlines that all employees must only obtain a flu vaccine once every 12
months then we would only review compliance with the employee's requirement to obtain a flu vaccine.
What immunizations are recommended for adults?
The Advisory Committee on Immunization Practices of the Centers for Disease Control and Prevention (CDC) develops
the recommendations and they are listed on the CDC website at recommended adult Immunization schedule.
Do I have to require employees to obtain all immunizations recommended by the CDC?
No, employees at your program will only need to obtain immunizations that are required in your policy. It is up to you to
determine what immunizations will be required and which employees are required to obtain them based on their level of
risk as determined by their routine and direct exposure with children.
How do I determine an employee's level of risk?
An employee's level of risk is determined by the policy you develop. The basis for determining an employee's level of risk
must be outlined in your policy and must be based on the employee's routine and direct exposure to children. Items to
consider when you develop policy include:
 What are the employee's primary duties?
 How closely does the employee work with children? (For example, does the employee change diapers, assist with
toileting, prepare or serve food)
 How often does the employee work with children? (Regular contact vs. substitute basis)
 What are the ages of children the employee works with?
Can an employee be exempt from immunizations that my program's policy requires?
Yes, an employee may be exempt from one or more of your program's required immunizations for:
 Medical conditions identified as contraindications or precautions by the CDC; or
 Reasons of conscience, including a religious belief.

What procedures must an employee follow to be exempt from having a required vaccine?
Your policy must address exemption procedures an employee must follow in order for you to determine the employee's
qualification of an exemption.
What are some examples of acceptable documentation for exemptions?
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For medical conditions, acceptable documentation may include a note from the employee's health care
professional providing a statement that the required vaccine is medically contraindicated or poses a significant
risk to the health and well-being of the individual.
For reasons of conscience, acceptable documentation may include a signed and dated statement from the
employee that states the employee is exempt for reasons of conscience, including the person's religious beliefs.

What are some examples of procedures that an exempt employee must follow to protect children in care from
exposure to disease?
It is up to your operation to determine what and when protective procedures will be required.
Examples of protective procedures include:
 Wearing gloves when handling or cleaning body fluids, such as after wiping noses, mouths, or bottoms, and
tending sores;
 Specifying that an employee with open wounds and/or any injury that inhibits hand washing, such as casts,
bandages, or braces, must not prepare food or have close contact with children in care;
 Wearing masks when the employee has respiratory symptoms to reduce the spread of droplets to surrounding
areas;
 Wearing masks when taking care of children with respiratory symptoms;
 Removing gloves and washing hands immediately after each task to prevent cross-contamination to other
children;
 Excluding the employee from direct care when the employee has signs of illness.
How can I determine that an employee has complied with my operation's policy?
You must specify in your policy how you will verify that an employee has complied with your policy. This must include
what written and/or electronic documentation you will accept. Examples of documentation may include:
 Copy of the employee's current immunization record;
 Receipt that includes date a required immunization was received;
 Letter signed by a health care professional that lists the date an immunization was received;
 Documentation of exemption for medical reasons from a health care professional;
 Signed and dated statement from the employee for exemption based on a reason of conscience.
Where can my employees get the recommended immunizations?
Individuals should start with their health care provider. Other resources in your area include pharmacies, the health
department, and public or community health clinics. For a list of local health departments in Texas visit the Texas
Department of State Health Services (DSHS) website at: http://www.dshs.state.tx.us/regions/lhds.shtm
Are there any other resources available for employees to receive the recommended immunizations?
Yes, the Adult Safety Net program created by The Texas Department of State Health Services (DSHS) to increase access
to vaccination services in Texas for uninsured adults.
What is the Adult Safety Net program?
The Adult Safety Net (ASN) program provides vaccine purchased with public funds to participating clinics to be used for
immunizing uninsured adults.
How do I find an Adult Safety Net provider in my area?
Visit the ASN website at www.dshs.state.tx.us/ASN and click on the search page to locate an ASN clinic near you.
(Please check with the clinic before visiting to make sure they can see you.)
Who is eligible to receive vaccinations from the ASN program?
Adults ages 19 years and older that do not have health insurance are eligible to receive ASN vaccines.
Who is not eligible to receive ASN vaccines?
Individuals who do not qualify for ASN vaccines include:
 Adults who have Medicare, Medicaid, or any other insurance, including private insurance.
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Adults who are underinsured for adult vaccines (e.g., those who have healthcare insurance that does not cover
adult vaccines).
Individuals younger than 19 years of age.

What vaccines are offered through the ASN program?
The following is a list of vaccines currently offered through the ASN program and a description of the diseases they
prevent.
 Hepatitis B Vaccine—prevents infection of the liver by the hepatitis B virus, which can lead to liver cancer,
cirrhosis of the liver, liver failure, and death.
 Hepatitis A Vaccine—prevents infection of the liver by the hepatitis A virus. Symptoms of hepatitis A include lack
of energy, diarrhea, fever, nausea and jaundice (yellow color to the whites of the eyes or skin).
 Hepatitis A and Hepatitis B Combination Vaccine—see above.
 Human Papillomavirus (HPV) Vaccine—prevents infection from several strains of HPV, including those that cause
genital warts and several types of cancer, such as cervical, anal, penile, and throat cancer.
 Measles/Mumps/Rubella (MMR) Vaccine—prevents infection from the measles virus, which can lead to rash, ear
infection, brain damage, and death. Prevents infection from the mumps virus, which can cause fever, swollen
glands, headache, and can lead to deafness and meningitis. Prevents infection from rubella virus, which can
cause rash, arthritis, and miscarriage in pregnant women.
 Pneumococcal Polysaccharide (PPSV23) Vaccine—prevents infection by the Streptococcus pneumoniae
bacterium, which is one of the most common causes of severe pneumonia and can lead to other types of
infections, such as ear infections, sinus infections, meningitis (infection of the lining of the brain and spinal cord),
and blood stream infections (bacteremia).
 Tetanus, Diphtheria, and Pertussis (Tdap) Vaccine—prevents tetanus, which can cause muscle spasms, lockjaw,
paralysis, and death. Prevents diphtheria, which can cause suffocation and heart failure. Prevents pertussis
(known as "whooping cough"), which can cause severe coughing that can lead to rib fractures, pneumonia, and
death. The CDC recommends* one dose for all pregnant women during every pregnancy and all other adults who
have not yet received Tdap vaccination, especially those who come in contact with infants.
 Tetanus and Diphtheria (Td) Vaccine—similar to Tdap vaccine (see above), but protects against tetanus and
diphtheria only, without the pertussis component.
If I qualify for ASN vaccine, do I have to pay anything?
ASN vaccines are supplied to participating medical providers at no cost. This means that ASN providers cannot charge a
fee for the vaccine itself. However, providers are allowed to charge an administration fee of up to $25 for each vaccine
that is administered. Although ASN providers may charge this administration fee, they cannot deny the vaccine because
of an inability to pay it.

May 2014

DFPS

Page 3 of 3

